
Health and Wellbeing Board Minutes 16.11.21 

 

SALFORD HEALTH AND WELLEBING BOARD 

 

Tuesday 16 November  2021, 2.15pm to 4.20pm 

 

Present 

Councillor John Merry CBE (JM) Deputy City Mayor 

Tom Tasker (TT)   Salford Clinical Commissioning Group (CCG) (online) 

Muna Abdel Aziz (MAA)  Director of Public Health 

Alex Leach (AL)   Healthwatch Salford 

Steve Dixon (SD)   Salford Clinical Commissioning Group (CCG) 

Chris Dabbs (CD)   Greater Manchester Chamber of Commerce 

 

Officers 

Gordon Adams (GA)  Strategic Intelligence Manager 

Mike Hemmingway (MH)  Principal Officer Climate Change 

May Moonan (MM)   Public Health Consultant 

Liz Wright (LW)           Democratic Services 

 

Officers present via MS Teams 

Shairi Bowes (SB)   Principal Policy Officer 

Cath Gormally (CG)   Salford Royal Foundation Trust 

Nicola Leak (NL)   Public Health Development Officer 

 

Apologies 

Councillor Kelly   Statutory Deputy City Mayor 

Charlotte Ramsden    Strategic Director for People 

 

 

1. Welcome and Introductions 

Dr Tom Tasker (TT) welcomed members to the meeting and those present introduced 

themselves. 

 

2. People’s Story – ‘Day by Day’ Project  

The work was ongoing promoting the uptake of the vaccine, particularly to the hard to 

reach 20%.  It was requested that this item was deferred to the January 2022 for a full 

update.   

 

RESOLVED: THAT the People’s Story – Day by Day Project.  

 

3. Apologies for Absence 

The apologies listed above were noted. 

 
4. Declarations of Interest 

There were no declarations of interest. 

 

5. Minutes of the Meeting held on 14 September 2021 and Matters Arising 

 The minutes of the above meeting were approved as a correct record. 
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 There were no matters arising from the minutes. 

 

6. Locality Plan Update/ Spotlight on Strong and Resilient Communities. 

 

6a. Verbal Update:  refresh of the locality Plan 

The Director of Public Health (Muna Abdel Aziz) gave the update that highlighted the 

following. 

 The plan spanned 2020-2030. 

 This was an annual checkpoint update for the plan and the development session later 
would also focus on it. 

 A review exercise had been carried out and the main recommendations included 
refreshing the stress risk assessments and connecting with the missing 20%. 

 The Annual Public Health Report was highlighted. 

 Members made the following comments: 
o Updated case studies would be welcomed. 

o The HWBB meetings should be accessible to the public and engagement with the 
public should be a priority at the meetings.  It was suggested that the meetings 

could be Live streamed and the Chair confirmed he would be happy to Chair live 
meetings where the public could contribute. 

o Strengthening needs assessments for each of the neighbourhoods to address was 

important. 

 There was a consensus that new methods for public meetings of the HWBB should be 

explored. 
 

RESOLVED: THAT the content of the verbal update be noted. 

 

6b. Public Health Annual Report 2020/21 

The Director of Public Health (Muna Abdel Aziz) gave the update that highlighted the 
following. 

 The annual report was submitted for comments, amendments and additions. 

 The report included: 

o The challenges and opportunities for Public Health (PH) in Salford. 

o The PH budget and spending in Salford. 

o PH and prevention activities and health priorities. 

o Tracking the Covid-19 pandemic in Salford. 

o Health improvement programmes. 

o The importance of the locality plans. 

o Salford’s asset (including VCSE, neighbourhood working, physical activity & green 

and blue space). 

o Salford partners in tackling equalities (including co-design of the locality plans). 

o What it means for the people living and working in Salford.  

 The consideration of the connection with the rest of Greater Manchester was 

important. 

 The Strategic Director Service Reform commented that they would submit some 

items to add directly to the Director for PH to consider for inclusion. 

 Members made the following comments. 

o Individual behaviour changes and social and society changes were both 

important.  Each health priority had a behaviour change that would lead to 
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society change and though the timelines could be difficult to achieve in the 

current context of the pandemic, it was important that the messaging to 

residents was clear. 

o It was suggested that an interactive version of the report on the website would 

be a helpful addition to the communications with residents. 

o Members expressed their support for the annual report. 

 
RESOLVED: THAT the HWBB approved and supported the Public Health Annual Report 

2020/21. 

 
6c.Spotlight – Places Update on Climate Change 

The Principal Officer Climate Change (Mike Hemmingway – MH) gave the update and 

highlighted the following. 

 Issues for Salford included the threat of flooding and urban heat islands/heat stress. 

 Salford worked closely alongside GM colleagues and there was a high level of political 

support in Salford and across GM for tackling climate change. 

 In 2019 a climate emergency was declared.  Salford was a leader in tackling climate 

change and the best council in the North West. 

 2038 was the target date for carbon neutrality.  The carbon reduction statistics were 

shared with the members. 

 The NHS had also signed up to the five year GM plan resulted.  

 A Climate Action Board was in place and was very active with subgroups set up to 

focus on Our Homes,  Green Infrastructure.  

 Retrofitting homes and businesses remained a significant challenge. 

 The target for net zero new homes was 2028. 

 The Local Authority (LA) delivery scheme was explained. 

 The council was working with GM Renewables on a project for solar panels on school 

buildings, a hydro power scheme was being developed and a solar panel farm was 

being planned.  

 The Public Sector Decarbonisation scheme was highlighted. 

 Members attention was drawn to the peatlands in Salford (that were a major carbon 

sink) and the two flood basins in Salford. 

 Salford University’s Living Lab was highlighted. 

 The Clinical Commissioning Group (CCG) had achieved Gold Level standard in the 

Carbon Literacy project. 

 Members made the following comments. 

o There was a lot of good work going on in the city and this needed to be 

communicated to residents including how they could contribute.   

o The good news items such as the hydro power scheme and the solar panel farm 

needed to be shared with residents. 

o The carbon literacy project should be expanded to include all teams of staff and 

with partners. 

o Sustainable, travel and food needed to be promoted and then embedded. 

o Brining all the initiatives together was very important and there needed to be a clear 

focus on how it would all be communicated to the general public. 

o A member asked how it was all being brought together so that all the work across 

the city and from all the partners could be properly captured.  It was explained that 



Health and Wellbeing Board Minutes 16.11.21 

the engagement group was looking at how best to do this and capture what 

individuals and communities were contributing and encouraging further 

commitments to the climate change strategy. The engagement group was 

commissioning a citywide dashboard for buildings so the information was 

altogether. More was needed to be done, particularly to encourage cross 

generational inputs.  Initiatives had been held, such as Friday’s for our Future 

events to involve young people, but more needed to be done. The CVS had set up 

Environmental Champions and it was hoped to build on this and spread it wider and 

spread this model. 

 

RESOLVED: THAT the HWBB noted the update. 

 

6d. Making Salford a Living Wage City 

Chris Dabbs from Greater Manchester Chamber of Commerce gave a presentation, which 

highlighted the following. 

 Living Wage Champions Award. 

 Beneficiaries of the real Living Wage. 

 Salford commitments. 

 Salford’s performance. 

 Health and Wellbeing system performance. 

 Recommendations. 

 Performance had exceeded the target for the number of employers paying the 

Living Wage (LW) but not the number of employees.  11 out of 12 of the 
organisations on the HWBB were accredited LW employers. 

 The eight recommendations were to: 

1. note the new UK real Living Wage rate; 

2. note the progress towards making Salford a Living Wage City; 

3. note the Board has not met aim of Salford being a real Living Wage health and 

well-being system by 2021; 

4. request the Northern Care Alliance NHS Foundation Trust to become an 

accredited Living Wage employer at the earliest possible opportunity; 

5. encourage further spread of GP practices being accredited Living Wage 

employers; 

6. support the continuing efforts to bring all social care workers onto real Living 

Wage; 

7. request GM Integrated Care Board to become accredited Living Wage 

employer; 

8. request Salford Social Value Alliance to continue to monitor progress with real 

Living Wage in Salford, and report to the  Board on progress in autumn 2022. 

 Members made the following comments. 

o A member commented that the new ICS from April 2022 would be working on 

the basis that there would still be the mechanisms to continue to support and 

push this. 

o The Chair commented that the council’s scope for what it could do would also 

depend on the Local Government Settlement from central Government.  The 

council had provided funds for car homes to access to help pay the Real LW but 

some had not taken up this opportunity.  It was planned to publish on the 

website outlining those care homes that were not paying the Real LW. 
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o A member commented that the Health and Care Commissioning Board would 

also be looking at the Real LW for next year. 

o A member confirmed that the Northern Care Alliance had agreed to pay the Real 

LW in principle. 

 
RESOLVED: THAT the HWBB noted the report. 

7. Joint Strategic Strength and Needs Assessment programme 

7a. Update on Upcoming JSSNAs 

RESOLVED:THAT, this item be deferred until the next meeting. 

8. Influencing role of the Salford Health and Well Being Board 

8a. Verbal Update: GM ICS arrangements and implications for HWBB 

RESOLVED: THAT, this item be deferred until the next meeting. 

9. Updates from subgroups 

9a. Report from the Heath Protection Board 

9b. Report from the STAT Group 

9c. Report from the LPG/JSNA Group 

 

RESOLVED: THAT, these items be deferred until the next meeting. 

10. Updates from partners and emerging issues 

10a. Salford Safeguarding Adults’ Board  

10b. Salford Safeguarding Children’s Board  

 

RESOLVED: THAT, these items be deferred until the next meeting. 

11. Any Other Business 

There were no items of any other business. 

 


